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Message from Our CEO:
lé‘ﬁﬁﬁ:

Inheriting the spirit of the Sumitomo Group for 400
years, Sumitomo Pharma has continued to create
and contribute new values for human health and
happiness based in China since its entry into the
country in the 1990s. The patient-centered principle
gives us a great sense of mission and drives us to
carry out our work with an attitude of “Innovation
today, healthier tomorrows”.

ARZE AT KA RIIY B AR ARGl AT A
253 E AN E SR, L2
[, N AR R AN SR R 2611 I s ifos i
o PAEEFE AL, RTIRATE R B ar ik,
Xz AT Innovation today, healthier tomorrows
(RS R TF R RATT ) A

To achieve innovative results, all employees are
required to adhere to the company's shared values
of "Patients first", "Always with integrity", and
"One diverse team". These shared values guide our
behavior and form an important foundation of our
company culture.
M T SRS CR, SR A w0 BT ) 53 P4 <3 o w3 R E R, B
“Patient First (LU AL 7« “Always with Integrity CGB{SEZE) 7 PLE “One
Diverse Team (Z G —&fLHIN) 7 o ZKEEILFE FUEI 5] FHERATAT N, IR RERAT
2N T SO ) B

With these values as the origin, Sumitomo Pharma Group China has developed a Code of Conduct
that applies to all employees of the company and is designed to help everyone regulate their actions
and behaviors and make right decisions. These ethical and compliance standards will also ensure
that the company conducts its business activities in a legal and compliant manner. We also promote
an environment where any employee has the responsibility and obligation to raise concerns about
behavior that is inconsistent with the company's values.

VA ERAHEMOA R AL s EEACRIZ prdl e i) AT ovdElly , EH T ARk T, BAE
WENRZF VL EH O FAT28E, A BRI R R . X LLIE AT 5 & AR v A 1 TR A )
AT A EES) . FNZAME S —DMZITECE KM, X T A& A w8 M ER AT
Ny ATAT BT 5T A R H CHIBERE

Each and every one of us, whether interacting with colleagues, stakeholders, or customers, is
expected to live up to the Code of Conduct. The support of each employee's actions will enable us
to continue to gain the trust of the community, and realize the goal of becoming a high quality
company that continue to contribute to the development of healthcare in China.

HAVEAL AL, KRR SR Mt R % S Han, NIl AroamEl) i
ZOR. RERHL A LT3N ERSCHRS, ARERNFF SRR B2 G E, HIEROV A E
By Fllb R e S A TR A s it B A

CEO Koketsu Yoshitaka
SR BRI
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1.2

Introduction

T RHENIAN A

Who We Are

AT HE

The Company is a proud part of the Sumitomo Pharma Group (“SMP”) of companies.
As such, the Company operates in China pursuant to a corporate vision informed by
SMP and in a manner consistent with all SMP Group Company Policies.
AAENER 7 7 — Bt CAERBIZ)  HBIA A1 — RS
PRI, o w2 AT AR 24 75 RN ) 2 ) o O DA 55 A A i 28R T A W BOR — 2
T ERRE .

We are a company engaged in the life science industry that requires high ethical
standards, we shall comply with applicable laws and regulations, and conduct
transparent and fair corporate activities with a strong commitment to ethical behavior.
AT — ZEAIE = S AC FRTE PR AR T ) A A R SO A Al FRAT T ST 25 T
RPREAERL, HUISREATIEN . A & T ReEEmn sliEs).

What Is the Code

a2 AT e N

This Code of Conduct is designed to describe the rules of conduct for the Company
and its employees in the work that they do in China as part of the larger SMP group of
companies. The Code builds upon our values by establishing general compliance, legal
and ethical standards that apply not only to our relationships with customers and
outside partners, but also to how we work with each other.

ARAT RUEN B AE VLB 28 7] S 73 T AR TAE DA A B3 R 2552 A =11
— B TF R TAER NS I SF AT MR . ASsy M STAERA TR E M 2 b, 7
ST MR E R VEERATE AR AE, AMOEH T RAT S 2% 7 MAEE AR )
K Z, W T AT B2 8] ) A7 5

The Company standards, principles, and requirements that are contained in this Code
of Conduct are designed to ensure that the Company lives up to the highest ethical and
business standards in all respects. The Board of Directors of the Company fully
supports this Code of Conduct, and abides by it as well.

ANAT VEI s iR 8 m b JRIMANEESR, B LR OR 2 7] 45 81> U5 TR 45 e
ELEADY S5 bt . 2~ ] S & 4 ISR AT N HEN R 7 DL T

Questions on this Code of Conduct can be addressed to your manager, the Human
Resources Department, or the Compliance Department. The Code of Conduct, and all
relevant related documents, such as SMP Group Company Policies, are available from
the Human Resources and Compliance Department.

KT AAT UEN i) n] [ R e 2. N T SRl el A LB SRt o AAT D9 vEE N
LB i A ) 245 58 P 2w EBSRSEAR SR SCA RT 1) N0 B AN A 2 B
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Our Commitment to Inteqgrity

XS 1K

The Company operates and carries on business subject to, and in accordance with,
relevant laws and regulations. Because the Company is part of a multinational group

of companies, relevant laws and regulations include not only those of China, but also
those of other jurisdictions.

We shall observe international rules and local laws and regulations in our cross-border
business activities, and shall respect local culture and customs.

N ARG E IR AR RIE R E AT k55 T A w2 — i E LR
] [, DA SRVE AR A O A4 o [ R AR R, o HL g 3
b A 2 X VA AR
FERFIT BB S5 TH 3, BATRE 2™ R~y B PRl = ik it
5 s (R SRR 244

The Company interacts with its customers, employees, shareholders, partners, suppliers
and competitors, and promotes the development of its business, with an attitude of good
faith.

AT SE S A% 7 B BOR. SEkE . RN SS90 T4
&, fEdtAFIARE.

Your Responsibility

Employees shall act as honest and reliable staff, strictly complying with applicable laws
and regulations as well as internal rules, so as to accomplish Company corporate
mission and management mission. “Internal rules” (as mentioned above and below)
include, without limitation, any company policy, company rule, SOP, and any company
notice.

SR LN 2 DL SE AT E N PR AEAT S, P A 1 il F BV R, DA S % T
ANFNEE, BAT AR S 52 E . AR LA TR iR LI «“Aa N
HRLE” AR EAR TR AR T8, AR MERE, rfERERE, A7

Ik

All employees of the company will receive a copy of the Code of Conduct on the on-
board day. They should read, understand this document and acknowledge having done
so by making a signed declaration to the Company.

AT A 5 TNERIS A 23— 0047 e, R BE S M B SO, AR I
T 7] 2 TR AL 20 25 o A ) EE A SR R 5 S BB

Please review and study this Code of Conduct carefully. It sets forth the main standards
which the Company expects not only for itself, but also for its employees and its Board
of Directors, and therefore, this Code of Conduct forms an important basis for the
employment relationship between the Company and its employees.

AR BE A S AAT O HEN, Horp e 1 & mIAMES L B B i I AL
A AT DURESY I B E bR, R, AT HENIRY AR 1A W] 5 53 T2z Ja) e %
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1.5

2.1

B I

Applicable Scope

i FH YO

The Company shall refer to Sumitomo Pharma (Suzhou) Co., Ltd. and its affiliates
(hereinafter “SMPC”). The affiliates include but not limited to parent company,
subsidiaries, and branches of Sumitomo Pharma (Suzhou) Co., Ltd., and any other
entities established in China which is directly or indirectly controlled by the same
parent company of Sumitomo Pharma (Suzhou) Co., Ltd.

Kopndl, REAHZ TR AIRAF LK AT (BURGRR “SMPC”)
FIR A T AL FEAEAS PR T8 P [ B8 N ARVE B A A 25 (TR AR AR BEA
al. TAE L AT KA (TR AIRA R %A — B w B e E %
P AdE NSk

Acting with Integrity
WETE

With Healthcare Community
SEITAT S 77 1 H.5))

2.1.1 Interaction With Patients and Patient Organizations
5HEH N EEHRN D)
The purpose of our interactions with patients and patient organizations should be
consistent with applicable laws, regulations and industry code, and that purpose
should be adhered to in the execution of the activity. In all interactions, SMPC
should clearly state the reason for the activity and the planned outcome and why
the activity will benefit patients.
PAWEF R B PE N RS AL BBy, HH NG E .
ERAAT AL FRRTE I NAE AT IE S R H . fERT A I ES)
SMPC 1% A& i i WG B ) SR R AR 25 5, BLACA AT Ads sl i

YR YA
A2 AR o

We should assess our relationships with patients and patient organizations to
ensure conflicts of interest are addressed. Any activity with patients and patient
organizations should be conducted in full respect of medical ethical values and
should aim to have a positive impact on the overall healthcare system.

PATNAZ VPG HA TS BB MEEHLAMRR, pRA =G 2w, 5
B AR E A BTG S A NAE 7850 98 R AR EAME I AT 52 FbAT, JF
ARG IT R G AR H AR o

2.1.2 Interaction With Healthcare Professionals and Organizations
ST AR AL 2H 23 1) B.5)
When we ask healthcare professionals and other experts for consultation,
7



advisory or other services, we shall comply with applicable laws and regulations
and always conclude a written contract. We must be careful to ensure that no
unjust payment is made under the name of consulting fees, manuscript fess, or
the like. The amount of consideration must be appropriate for the services that
we receive, and the details of the services must be recorded in writing. If the
organization where the service provider belongs has its own internal rules on
consultation, advisory or other services, we shall also observe such internal rules.

FEBATAIBR S Ll N L BL R HAl T o SR IR S5 R i,
IR = PR AT 3G FH AR IR & S5 AR N A 21T 51 Pl FATTMS
UL IRAORAE LB 9, e B sl A S A SCRR T I SO AN AEAR T AN 2
Aot APTHRBERIIR ST SR B B = SEA RS R SSAR =, JF H SRR
55 (AT N 24 T DAAS IO S A Rz S iR 55 S (1 P e MU A SR sl 22
WCEHA AR S5 75 AT S AERIRIE , FRATTHO R A% TR 532 55 A B AIE

When we make contributions to medical institutions, universities and other
external organizations, we shall confirm that our contributions are not illegal. We
should strictly refrain from making contributions that lack transparency, as well
as making unjust payments under the name of consulting fees, advisory fees, or
the like. We shall make contributions based on a pure intent without requesting
any trade-offs from the recipient and shall not use contributions as a means to
unjustly induce business from the recipient.

LIANAEITHE . REFFHAS B LA THRIGR,  FA TN SR IEIE1T
HIEENE. X Tk Z B SEE>, DAL CAE M3, Join) 2 e A 25180 2%
44 SARSEMAIAANIE 2R 23 B ARG, AN 2 T D™ H 25 1R . RATTH
FRMEAT J9 R S AEARE H 1, THRERE S TRk R B, 34
ANGH ARG AN I 23t W52 38 A5 AT b L 2%

2.1.3 Promoting Activities
e IE S
We must recognize that promotional activities involve a noble mission: we must
provide accurate information, and we are responsible to deliver sufficient

information for the proper use of drugs. For this purpose, Company must develop
and establish an appropriate in-house system.

PATLACARBETE DR RIFAIR A5t rfE 2, JF Hak
A ST R T EHEAE MR A EE . BT Ifiay, AR N
& 2R ] AR LA o

When we engage in promotional activities for medical institutions and others, we
shall comply with applicable laws and regulations (including Anti-unfair
Competition Law of the People’s Republic of China, Anti-monopoly Law of the
People’s Republic of China, RDPAC (China Association of Enterprises with
Foreign Investment R&D Based Pharmaceutical Association Committee) Code

of Practice etc.), internal rules and the like to ensure fair and transparent activities.
PAT A B WU AN AR A SR T R4 IE sh RO, i RS 15 3h
Mo IEPEATE B, SRATTN 2™ kg 38~ A O A A AL (L (e

8



ANRIEMERAESZSE) o (P ANRILME K ZERE) |
(RDPAC 1T AHENY &%) , & WL LA A ARSI 22

We shall learn the medical and pharmaceutical knowledge necessary for
promotional activities, and provide proper information to promote the proper use
of drugs or the like in accordance with applicable laws and regulations such as
Drug Administration Law of the People's Republic of China.

NI VEBS 2 B, FRATN 227 S BRI B2, AR PEIE F vk
AR (Blan (p e NIRGEREZG 58 3k ) fRELEMER, MBESS
A,

We shall observe applicable laws and regulations as well as corporate ethics to
appropriately conduct advertising activities. We shall ensure fairness in the
contents and expressions of advertising activities so that such activities are not
regarded as false or exaggerated advertisement, nor will it constitute social
discrimination or violation of the human rights.

BATTNL 38 57 18 H R A AR A FRIE AR, ST & S50 30,
FATN PR E iE B N B MR G B, By IR 25 IS SN 2 R
S KEAL, BN Bk 2 B BRAE AL

We shall maintain a healthy relationship with physicians, pharmacists and others

in public medical institutions so as not to violate, or be suspected of violating,

Criminal Law of the People’s Republic of China (crime of bribery), Anti-unfair

Competition Law of the People’s Republic of China, and other applicable laws

and regulations.

FATRL AN 55 N G 250 ITRT oAt 2 SR By TLAE WAL B AR N S R4

FRIEIR R, PAAORANE: )R BRPP o S (rh e NRILFIE L) - I AH ¢

B4« (R NRSEANE SO IE 585950 Al IdE H VAR

In the sale and marketing of, and information communication for our products,
we shall conduct fair sales activities in accordance with applicable laws and
regulations and corporate ethics. We must properly review and respond to
inquiries and requests about our products.

FEZG B . e MG B, AR 235 A G Y s A R
AP AS BRIEAEIT P B B iE Bl o BRATTNE 242 38 Hh B AL B R ok 3K
ATTBR 7 by BRI A AR 4 ) RTRSK

2.2  Product and Product Development
R A

2.2.1 Clinical Studies
[E)ZR TN
When we conduct clinical studies, we shall comply with applicable laws and
regulations as well as internal rules. Observing rules such as Administrative
9



Standards on Good Clinical Practice (GCP) is a major prerequisite for conducting
clinical development and is the responsibility of pharmaceutical companies. We
shall sufficiently investigate whether the relevant medicinal agent deserves to
have clinical studies conducted based on the data that was obtained through
research and development. To ensure transparency with respect to clinical trial
information, clinical trial information needs to be disclosed in accordance with
the applicable laws and regulations.

FETT FE N PRI FURDIN A, BRATIRE =4 7™ % 38 <7 AR 58 H A A A 22 =
FRLAE o il 24 S kAT STAERA ORAE ™A P AR S E (Bldn (2l PRI
JREEEME) &) KIRTHE N IT IR T, BATIN 2R s AERT FURIIF A
Hh TR AR 4R 78 23 00T FOAH SR IR B2 24 AR LA T FRE i PRI 98 P BN 4
N T ORI PR BT FUE B B, e PRI A S A5 B L = AR AR 53 FH
AT AR

When we conduct clinical studies, we shall give utmost respect to the human
rights of the subjects. We shall adequately provide the necessary information to
the medical institutions, and should we become aware of any safety issue or
determine that the relevant drug has no efficacy, we will immediately revise the
relevant study plan and appropriately determine whether to continue the study.
Furthermore, we shall be prepared for any chance of the occurrence of health
damages to the subjects in all clinical studies that we conduct.

FETT IR RIS, SRATTRE 2478 70 85 B A2 E AL BATIRE 2 A 77
HURISEHETE 73 AL BB R o UERFRATIRNIGR AT ] 2 2 ) LBl 5 AL 24 i
RITRG BAIRESLRMEIEARRIGIRIE T %8, JF H 238 oo fe S 4RSI IR
WEIC. Behh, AR i RATE TET R R rhoxt 52 10 mT BEAE U RS i
T e o

When we request medical institutions to conduct clinical studies, we shall
conclude a written contract. We shall clarify the method of payment of expenses
to medical institutions and shall not make any payment under the name of a
scholarship contribution, manuscript fees or the like, which is different from the
actual service.

AT LS THAS SRR SRR R, N 25 BT LA R 5 Pl
AT 2 [ B2 7 WU I PRI TE 2% SO 53, R HAMS DRI 222 4
et P LA SR AL S B IR 55 T AN 1) 44 SCAHEAT 52 A -

In our relationship with physicians or the like who are working for public medical
institutions where we request the conduct of clinical studies, we shall maintain a
healthy relationship with them so as not to violate or be suspected of violating
Criminal Law of the People’s Republic of China (crime of bribery), Anti-unfair
Competition Law of the People’s Republic of China, RDPAC (China Association
of Enterprises with Foreign Investment R&D Based Pharmaceutical Association
Committee) Code of Practice and other applicable laws and regulations.

AT =45 B A B HARSEAUSEER T TF S IR AR FE I 2 LB HU IO N B3 DR EF
fERERIR AR, DA OREA A A BGE S e fiod e (e N RSEATE RS )
(EIAHSCTEAD (PR ANRICNE ANE S 3644E) « (RDPACAT N

10



AENY DA HoAthod FH A

2.2.2 Application, Manufacturing and Logistics

HERL S AR

When we apply for the manufacturing and marketing approval (including
applications for partial changes and/or the filing of minor change notice), we
shall comply with applicable laws and regulations as well as internal rules, and
only use application materials that accurately describe data and facts based on
studies that were conducted ensuring the scientific quality and credibility of the
results. We shall never use data obtained from studies conducted in a manner that
deviated from applicable laws and regulations or internal rules, nor shall we ever
be involved in fraudulent acts including falsification, replacement or
concealment of data. When we outsource such studies to outsourcing contractors,
we shall sufficiently manage and supervise those outsourcing contractors to
ensure that the studies and obtainment of data are carried out properly.

A THIG A BT VR CRLRR B A 222 B H A A B4R Py 75742 5 H
) I, BRATINE 247 A% 8 3l VA AR DU b > =] A B AE I
DRUAE RIS R {5 BE IR T2 RO MR 14 B ARE A LA S
B AR, JATAGE T A Sod H iR e 2 =] B RE 1R 07 3T
RIFIEEE, BATRASAEM RS B i e P R AT .
PN TRAZ S T MG SR ORI RO, AT 24 78 706 BN i B AT
AR, BRI DUIE 4 1075 2T AT ST SR B

We shall be aware of the fact that our products are related to people’s lives and
ensure the stable supply of products to patients through medical institutions in a
timely and appropriate manner. The inability to provide sufficient treatment to
patients due to out-of-stock products or the like must be avoided at any cost.

PATI H RORBIFATI 25 8 5 NI SRR DG, I B DR 24 b 8 S i =
I By T U R SR AR E L[] FBE (L. JRATTN 2 AV At o T A
AN R B A AR R i 3 B K eV 7e A2 1) AR SR AR O

We shall observe applicable laws and regulations as well as internal rules in
manufacturing products, and fully implement manufacturing and quality control
measures through the entire process of manufacturing. If any problem arises with
respect to product quality, we shall promptly take appropriate measures,
including product recovery, placing the first priority on the prevention of health
damages. In addition, we shall identify the root cause and take necessary
measures to prevent recurrences.

AT, 2 245 et A 7 i R o P AR S 3l TR R AT 2 =] AR E A
Az R e o A P AR A S i . — EURAEATART 55 24 b o S AT DR )
A, PR SRERBOE A6t (B8 25 B0, R IpE R EE T
Pro BeAh, FATIN =2 W AR, SR 22 (0 36 it B 1 S0 r) ) P 2K
K&

In running plants and manufacturing equipment, we shall observe applicable laws

11



and regulations as well as internal rules and take appropriate measures in order
to prevent accidents and disasters, including fires and explosions and to ensure
the safety of the employees and local community.

FEETR) P AN A P v ek IR i, FIATT L 2 7™ A T8 <7 o FH RV R AR 2 )
N ERRILE , RIS 28 F Bl 1E AR K. BRIEAE A B FRROM R HE R A
W PR~ ) G A AR 24

When we handle chemical substances such as raw materials used for
manufacturing products, we shall observe applicable laws and regulations as well
as internal rules with respect to the handling of chemical substances to be used
in production activities, and water discharge and emission from plants and take
appropriate measures, taking into account the effects on the health of employees
during the manufacturing process and the environmental impact due to external
emissions.

FEBATAEERTE W] 2577 25 b (R SRR 2 SR B A S R AR, 2 =47 4%
WA 5 A R S BOAG S B AL BN S K R HETBCE R T B
FERUAT 2 =] AL E , RIBUE S i, 78705 82 I RE X £e AL 22 )
JSROT 57 T By A B A 520 LA K% PR S NI 7 A (U A B M

We shall observe applicable laws and regulations as well as internal rules in
relation to logistics, import and export of products, raw materials, equipment,
devices, or the like, and appropriately carry out such logistics, import and export
operations.

TATR Y e 1A 525 5 SRR, g 36 B B SR S il
BEHS VA SCHE ) RV A B N FREE e 20T RS iis i
Ak s E RS

2.2.3 Drug Safety Management and Surveillance
2y A E AN
In order to ensure the safety of drugs or the like after manufacturing and
marketing and to establish the proper use thereof, we shall conduct post-

marketing safety management operations and post-marketing surveillance in
compliance with applicable laws and regulations as well as internal rules.

N DR 71T J5 2 0t ) 22 A Ve R 2y e B B B A, AT N 2 4 U H v A
RN 2 =] A RILE IR EESR AT bl i 2 i ) 2 A AT

We shall collect, report and examine safety management information derived
from various sources and exert efforts to ensure the safety, including
implementation of various safety measures, in compliance with applicable laws
and regulations as well as internal rules.

AL AR AR S & ] VR A A ® N FEREE , WS R A i &
FORIRIN W) 2 MRAE 2, RIS AL N 22 it, Ll — PRI
REIN 24

We shall conduct surveys and studies in compliance with applicable laws and
12



regulations as well as internal rules, to collect and create re-examination or re-
evaluation materials, and also as a part of activities to monitor the safety of drugs
or the like.

AT, =4 2 Y ARVA R AN 22 =) A BB IE T e TR AT e, Wik JF 6
R IZIIRRE, TEXT 2 ) 2 A S AT L

2.3 Following Laws and Requlations

AR

2.3.1 Prohibition of Unfair Trade Practices

IEABZEGHTH

In our relationship with medical institutions, competitors, business partners and
others, we shall follow the rules set by Anti-monopoly Law of the People's
Republic of China, Anti-unfair Competition Law of the People’s Republic of
China and other applicable regulations, to ensure fair, legitimate and transparent
corporate activities.

FEHBEITHM . SE9 Ty Bk AE DU A N B9 3cAE A, iR A =]
TR A IR SRR BIE, JRATR 2™ kg ilsy (hie N R E
ZEWNELY (PR NRIEFE RANE S350 A AR IE FH K2R

In our business activities, including in promotional activities and sales activities,
we shall not give illegal or unjust gifts, entertainment, rebates or the like to
healthcare professionals, persons in charge of relevant dealings at our business
partners, university staff, researchers, medical institutions, wholesalers and
patient organizations.

FEEAEHE BT A THES T, AN FES BV NG ZH &
TEAKFE R ST AL B FTHI N, R UR T, AERANGR, SARWT T,
AR TEAEF AL, SRAUTATIRER A IE AL . BRI [RlHEERAL
HIIF Ak

Officers and employees who are involved in any form of business must not make
an arrangement among competitors on product pricing, quantity, sales
destinations (markets) and the like, and must not limit the competition in the
market. Such an act is prohibited by Anti-monopoly Law of the People's Republic
of China as an unreasonable restraint of trade (horizontal level). In a meeting
among competitors, topics that could unjustly restrict competition in the market
shall not be brought up, including pricing and sales terms. Should such a topic
come up in a conversation, you must refuse and leave the meeting immediately.

T RE DRI E BN 535 03 TR0 dh i B, X
) EHRA R RANEE LB RAEM B RYE (P NI
[ S ZBWrE) ST MR A ZIRBE ST (BRZERD O, JFFHAR
MR IR T34 AT . AESA TP RANAE LI 2N, BN
BEGAT AT AT REA H IR T 5 4 A AL, AR BB 26K, AR
T BLZEEAME MR, S N 48 I S B
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Anti-monopoly Law of the People's Republic of China prohibits, as unreasonable
restraints of trade, the restrictions of resale price of products that shall be
generally determined by customers such as pharmaceutical wholesalers, for sale
to medical institutions and pharmacies; or the unjust imposition of a disadvantage
against customers by abusing a dominant position in the market.
(A N RSN E [ 22 Wik ) ZEIERR &I s B ks GRS LT R4

R W2y itk SR S BATUE, MER BTG RIS K2 )
TR LRI F T 32 SCRCHB AL T [ 25 P RN AN IE 24 R 2% A o IR 84T IR A
AN IRFITEFAT A

2.3.2 Anti-bribery and Corruption
IS e L. g A T
We shall not provide, offer or promise to provide, unjust profit (money, goods,
etc.) to government officials, deemed government officials or any individual
designated under special laws (hereinafter collectively referred to as

“Government Officials”). Furthermore, we shall firmly refuse a request to
provide unjust profit.

FATFFBUFE 0 BN BURE RN G SR E R R T I
PONENBUFE BN (BUN SRS “BURE 27 R EEUKIE IR IE
A (ks W) o EAh, FRADRE I SR AR T 2R 2 HEAS I A
m AT N

We shall not provide, offer or promise to provide, unjust profit to Government
Officials of foreign countries in compliance with applicable corrupt practices
laws and regulations.

FRATTIL 24 7 M 32 ST 3 FH 14 S e MU s R A, AN 1 [ A1 (UM
PR BOR R T A IE =R 28 .

We shall exert efforts to build a healthy and transparent relationship with the
government and administration.

AN 2455 75 5 BURF A PRSI T S A REAE B 9% 2R

We shall not make any unjust monetary payment or other similar payment to
political parties, politicians, political organizations or the like, regardless of the
name under which such payment is made.

FAIAF U4 SR BUE AR BEE. Bua AL sSSP AR s NHEATAS
12 BT BRI S AT

2.4 How We Conduct Our Business
BATan T I Rk 5%

2.4.1 Business Partners
Ak AR
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Third Parties which act for or on behalf of the Company or otherwise work with
the Company (e.g., sales agents, distributors, contractors, advisers, suppliers,
partners, consultants, etc.) play a very important role in the Company and the
development of its business. Actions which Third Parties take in connection with
the Company usually will be regarded as actions taken by the Company and, thus,
the actions and behaviors of Third Parties affect the Company’s image and
reputation.

ﬁA7ﬁ$&ﬁ%A7ﬁ$&uﬁ%ﬁﬁ%A7 EITAERMSE =7 (s
B, 2. ARE. B gV, 17 EilmsE) £ FA
A?ﬂ*ﬂk$%@%#%§ﬁmﬁé =R 5 AR R ATEhiE
FALFE T AREATED, Bk, =07 AT ST R 3 2 =] I SR

Any Third Party used by the Company should be subject to strict appraisal and
approval to confirm that the Third Party has (i) adequate qualifications to perform
the services for which it will be engaged by the Company; and (ii) a good
reputation. No Third Party may be used unless it has successfully passed through
such appraisal and approval process. The documentation from or in relation to
each Third Party must be accurate and complete, and the Company must have a
complete set of confirmed information on such Third Party. Employees should be
very alert to improper actions by or improper proposals from Third Parties.

ﬁéﬁAﬁF%mEﬁ“*ﬁmuﬁﬁﬁ%%H@,u%wﬁ%*ﬁ

(i) B TARMHEA RSP AR ER, F)ZARTEE. BH
&ELL%E%H@EF%“#ETWF% H A& — 2 = AN e

AR B BRI ATHERA 5 42, A m AL 250N R T B 58 = 7 1 e B
BN BERE . 5% T NERE 28 =7 AN 2947 3l B 2 8 DU PR RF e JBE AR i ko

Contracts with Third Parties must be in writing, and must be prepared and
handled in accordance with all relevant Policies.

=TGR A EE I, I BT A QB g i A7 2

2.4.2 Avoidance of Conflict of Interest
60 25 5
We shall avoid potential conflicts of interest, such as situations where our
judgment or conduct is affected by direct or indirect (e.g., through a relative

and/or friend) personal interest or, even broader, place the interests of a third
party above those of the Company when conducting the Company’s business.

AT 2 e G I AE IR P 5%, 9 a0 BB Al () an i ad 5% @ A/ B A0
AN R i R H AT BAT BN 16 1, BB ETEZ M &, EPAT AR LSS
PR 28 =7 R 2 B T mI Rz 2 ERE .

Personally receiving rebates, monetary offers, gifts or entertainment from

business partners or the like in relation to work can distort business decision-

making and also create conflicts of interest. It might also constitute a violation of

Criminal Law of the People’s Republic of China (crime of bribery) in severe

cases. We shall maintain a fair and healthy relationship with business partners
15



and others, and shall not receive, request for or promise illegal or unjust benefits
(money, goods, entertainment, favors, etc.) in relation to a position or power at
work.

AN AR B HAl 5 ARSI RIS A5 A3 BT, 2257 B IGFAL,
FLdh B SR AF 2 TR DL SR, I B AR i 5. HAT ™
HIEWIHET, WHREMEEER (R NRICMERE) ORISR
0 HREIRAR . BATN Z AR AK AR AB N L ORRF 2 IR R R AR
PAIAGHESE . BEORBUK A5 TAFBORBCE S< I FRIE BN IE 24 1A 2t
Gt WY (ERELED « BR5. ERES .

Without the Company’s prior written consent, employees of the Company may
not hold the position of chief officer, adviser, employee, representative or agent
of any supplier, competitor or organization, no matter whether it does business
or is seeking an opportunity to do business with the Company. Employees must
immediately report, in writing, to their manager and to the CCO, if their spouse
or any lineal relatives takes up a position as a Government Official, or with any
organization that does business with, or is seeking an opportunity to do business
with, the Company.

RENFFPAEFR, AFKRTASELIRRF AR A FAKN, &
FEIEFE TGRS AR R AN S AR IR RPN 585X T o AR
s PR e s ARREARER I . PR A A ECR BUE T B AR R R
FEBURE SR ST AL Al A R L S5 A R BRI AE SR ML 5 A R R AL 551K
RATATEHZR N AATER S, 5 T A 2B B ) L B A B VAR

The Company expects every employee to devote his/her time and effort, during
working hours, to the Company business. While employed by the Company,
without the Company’s prior written consent, employees are not allowed to
engage in any other occupation or derive any interest outside working hours in
direct or indirect competition (or conflict) with the business or interests of the
Company or of any of its affiliates or other subsidiaries, regardless of whether
doing so on a remunerated or an unremunerated basis.

O3 ) A AR 5% AR AR I ) HURE A AR I TR) 50 RN B 2wk 55
FERTRETAFIE, REAFFLAmF R, WA RVFHA TR E L
I NF [ 2 W BHAE AT RS, 2 ] BHAR T J 23 ] ol 55 B 2 AT LR A% 38
Fr (S FHARBNEGRSA a,  ToIe 2T RS TR

2.4.3 Company Assets and Information
N E B EAME R
Company Assets - We shall use funds, goods or other assets of the Company only
for its business operations, and will not use them for illegal purposes or for
individual or third party’s interests. Officers and employees are required to draw

a line between business interests and private interests and use company assets
with restraints.

RAEBEE - BAINH DO AR GE TS T B B Db el Ab =] 5%

77 BN TARER B D ABEE =J7 R a2 H R ert. EEA
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GG TN 4% X A~ R 2 5 AR e, JFAA PR Al A A A =] B

We shall effectively utilize the Company’s information system and devices, and
will not utilize them for individual or third party’s interests.

PATIN A A ARG B RGMBEE, AN T ANBEE =T a2
H e,

Company Information - During employment with and after termination of
employment (for whatever reason) from the Company -- unless receiving explicit
authorization from the Company to do so -- employees may not communicate to
any person, or use for any purpose other than the business of the Company, any
such information concerning the Company or another employee of the Company
that should not be made public. Such information includes technical secrets,
confidential research, production processes, formulas, inventions, patents, plans
and policies (e.g., those concerning marketing, sales, clinical trials, research), and
any other confidential financial or business information of the Company.

NAMESE - 2T AF R LS AR R R el B D
Zabjm, BRARERIAFWIRIEL 50 3 TAERA 9% 2wl B2 m) Hopt 57
THAEMARIZ A G B S UMERA, AR T 2755 LAMIAE ]
FAt g . XAefE BARREORME . YU i T, T20E. ’r. X
WL LR THRIAEGE (ST ES. B IR, BT BT RIATEL
F CASAT T HARBL S 1) 2 7 55 80l 5515 2

We shall not wrongfully obtain, use or disclose the confidential information of
other companies and of any other third party.

FAIAG BT A 1005 NG A8 B i HL At 28 =) AR AT 56 =0 (0 O

PSR
N A=
L = /o

We shall not disclose within the Company, or use for the Company, the
confidential information of a third party that we had acquired prior to joining the
Company and the confidential information of a third party that we had learned
through temporary transfers and other similar arrangements.

FAINBAE N NP ER . SOV A FR G I A m TR E L1
BT REAE R, DA FRA T35 i e R 38 A0 A 2R B 2 HE T SR B 5 =07
RS

We shall properly manage confidential information in electronic format equally
as confidential information in printed format.

FIRATTE 24 [i) S8 F5E 3 27 35 Kb P A5 T AT 7 SO SR DR A5 R

2.4.4 Intellectual Property
KR AL
Employees acknowledge that the Company is the first owner of all work created

by employees during their employment with the Company. For the purpose of
17



further confirming IP ownership, each employee agrees to assign to the Company
all intellectual property generated during their employment with the Company,
including but not limited to patents, inventions, technical knowhow, trade secrets,
copyright and any other right concerning publications, including the right of
attribution, the right to benefit and the right to obtain copyright registration.

TR AR QU R BT E A i, AFDEmBE — A N Tt
— BB A A BIRUR , B — 01 R Rk FE AR A ) 7= A R BT R R
BUOEALES AR, BFEART TR K. BORME. mlis. ZE1E/R
AR BAEATACR] CRLAEIAEAL . 32 28 AL LA K 3R A5 35 VR BUE 8 I BUR]

/:\:ﬁ‘é:)o

We shall respect the intellectual property rights (patent rights (including rights
on inventions, utility models and exterior designs), trademark rights, copyrights,
trade secrets, etc.) of a third party equally as those of the Company, and shall not
infringe the same.

AT 24 2 [7) 25 = 20 W) (R R A (R CRILFE R S B A A Ah 0
wt) o EARAL FER EARE ) i, WEIFAMRILE =TT
FNIRP AL

We shall observe applicable rules concerning employee inventions and promote
research and development activities.

AT 238 57 A 5k 03 TR W63 A AR 5% F I RE I S5 o T MUA I 31 o

2.4.5 Financial Integrity
W 55 e Bk
We shall accurately record business activities in preparing, creating and keeping
accounting records and documents to be submitted to public offices.

FEHES . BB 4 RBUFER T I 2 THO S S IKER, RN 2
LR S E R

We shall always recognize that the payment of taxes is an obligation of citizens
and shall observe tax laws.

e X (RL E2 SIS ELE Y /N S VAN NG B D VA TR (5l A5 R TR

2.4.6 Protection of Personal Information
MNE BHR
We shall recognize the importance of personal information protection and shall
comply with applicable laws and regulations as well as internal rules. We shall
also appropriately establish and manage a system to promote the protection of
personal information and prevent the leakage of personal information.
FATRL AR BN NS BRI EZENE, IR R P R 8~ i H R AR E
PASARSR B2 F] S ERFIE o FRATT N 2 2 i 57 58 B L R 4, LA
e N5 BB ORAP HF B Ve A N A5 Bt =
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2.4.7

2.4.8

We shall take necessary and appropriate measures to protect personal information,
such as through the proper acquisition of personal information, notification and
publication of the purpose of use, prohibition of use for unintended purposes,
safe management, education of employees and others, restriction on the provision
of such information to a third party, and the development and operation of
procedures to respond to requests for actions, such as the disclosure of owned
personal data.

FRATTIL 24 SR s BRI 4 R St R D S, plin & IR AE R,

HRIEH AR 2R RN BT 2 2B O S AT AR AR 5
NABATHE R BREI A =51 N NG R DL HE A SRR AE
AR XS 3¢ 2 H P ReA7 (A N A5 RSF 2K

Social Media

AR LEN

When Company makes a digital communication utilizing social media or the like,
we must recognize that Company shall bear all responsibility for the contents of
such communication. We must confirm compliance with applicable laws and
regulations before engaging in these activities, including compliance by the
concerned parties, planning companies, agencies and the like.

2 o3 7] R AL SS9 4 B H A S AL Bt TR B A I, FRATT AR B 2
A B %A R OT N B AR AR T IRATN M TT IR 2L 5)
ZHTBR PR IE ST A SOE R EE L, B IRAHSCTT, ARXITT, AR L
FlAth RABBLAG) 3y 3B~ AH O F AR

When we use social media or the like personally, we must fully understand their
characteristics (e.g. the fact that information spreads spontaneously and
extensively, and remains on the media permanently). We must not release any
information that may be confidential of, disgrace or discredit Company or any
third party, infringe the rights of Company or any third party, or otherwise violate

any applicable laws and regulations, or internal rules.

YFRATTAS NAEAT FH A28 0 24 B R ADLd TR T B I, AT 24 78 40 BR A
HIgtE (ENZEEN ERE RS |k H) iz 7 D& RS, FF Bl Rk
AMAAAE TZEHN 2 B o RO BRI PR A = PR
FE, B KAETE A A SRS =TT B2, RIB A A SR 5 =07
AR, B3 S AT AT 3d P VR BRE R B A S0 e A 2

Public Relations
AR AR
We shall disclose the information that society needs in a timely, appropriate and

fair manner and also listen to the expectations and requests from society, and
thereby facilitate communication with society.

AT Sy 3L AP R A AT R A5 B, W2 Ak T 52 2
K, RS A ARBIASHIEE .
We must strive to provide, in addition to the Company corporate information,

information that may be needed from a customer’s point of view. As a member
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of the life science industry, we are expected to actively disseminate health-related
information, including the promotion of a healthy lifestyle, awareness campaigns
for early detection of diseases and prevention of major disease, or the like.

bR T AR ARE R, FATLAE IR E P R EREE . (Fod k)
AU — 51, BTN ER AT R SRS, AR E RN A
J7 3, BT KA FE A A 2 A0 B B Y i i, DA R At AL
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2.5 Our Staff and Workplace
FATR R TR TAES IS

2.5.1 Prohibition of Harassment including Discrimination
AR 1R BOAE N BB RAT
We shall not discriminate or harass anyone both within and outside the Company
based on race, nationality, ethnicity, gender, age, religion, faith, belief, sexual
orientation, academic background, disability, disease and the like.
TRAE 7 WIS S AE A TSNS, FAIASE AR EEE M. 5.
R FAG B, MR BOE TSR B SO TS Wtk 2R 5 BT T
AL PAE AT

We shall respect the human rights of workers and shall not tolerate any form of
harassment including sexual harassment and power harassment in the workplace
S0 as to create a pleasant and comfortable working environment.

NIRRT ETE K TAEAEL, JATR Z B 73 H AR, HLEA v
£ TAES f W R AR A SR UAT N, BB VR SR EATR] B B4 AT
N

2.5.2 Working Environment with Safety and Health

AR TAER

We shall comply with Labor Law of the People's Republic of China, Labor
Contract Law of the People's Republic of China, Law of the People’s Republic
of China on Work Safety and other applicable employment related laws and
regulations. In addition, we shall make continued efforts for the prevention of
industrial accidents and maintenance of employees’ health by creating a working
environment that gives consideration to safety and health and comfortable
working conditions.

FAIRL oAy (R NRILEZTZE) « (PR ARSI E 7 8 &
) (e NRSEATE 228 0E) UK Ah 57 3 F 07 Hid H 3%
A EAh,  BATRIAWTZ: ), e L2 e, @RAEEK
TARASEE, Bk TR E . 4e9 R TN S .

We shall be aware of the need for compliance in all aspects of business activities,
including in the workplace, and shall not be engaged in any behavior that may
disgrace or discredit people inside and outside the Company.
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3.1

3.2

AN L AR B R A R B ST a i CRAGE TN &M
R 22, BATHRAGAE 2 =] N B BANER A AR AT 45 il 2 AT

We shall ensure full compliance with laws and regulations related to employment
so that the Company will not be engaged in illegal staffing dispatch.

FATTN B DR A% 8 S A 557 3 L7 H VA EE AL, R A RIA S NF
FEATHRVE R 57 55 IR AE -

We shall endeavor to create a non-smoking workplace and promote appropriate
measures against passive smoking in the workplace.

FATINLZS Tk adt— A Te MR 8 A 3 B 08 e Sl RO R DU =4 250 45 it o

Corporate Citizenship
A A REIR

Care for the Environment

MR

We shall observe environment-related laws and regulations as well as internal rules,
and always conduct business activities in a manner that is considerate of the effects on
the global environment and the environment of local communities.

FATNE BT S FCHNEREIA A /] N EE, T REEVEE, 184
A FENT A BRONTHI X PR B R 5200

Support Charitable Donations and Aid

SCREREE AR R4 Bl

The Company does not regard the making of profit as its only goal. Rather, the
Company stresses corporate social responsibility, and emphasizes the enhancement of
its corporate values by building its own social responsibility system.

AFFHEEAN B A E VR ME— R H bR, T s A2 504, s B
S THRBL SR RIS, GG R E XA E .

All charitable donations and aid are subject to strict examination beforehand, including
the submission of a written proposal identifying the organization (or person) proposing
the donation or aid, and the purpose thereof. Charitable donations or aid must comply
with all applicable laws and regulations as well as with the relevant requirements of
the Company and of the donee. A valid official receipt must be obtained for each
donation or instance of giving aid.

I (28 AR AR BOE ST AT S 28 )™ M o 28, B P BB A3
BRI (BN AR H . REE R R B A0 sy — V)G HEE EE AN
WAL 23 R RISZAR N BIAHOGEER o B B3R B R B ZRR AT AT R ) 1 2T

Donations may not be made in cash, nor may they be remitted to bank accounts of
individuals.
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4.1

FAIAEERIAR DI A TR, A NI K.

The possibility that any Government Official(s), MIs, or HCPs could derive any private
gain from the donation or aid should be excluded.

P A AATATEUGE 1. MIBHCP M Z 354838 B SR U T AL A (1 T e

Internal Communication and Reports of Concerns

P ERAZ AL

Speak-up System
ZE AR AR ]

The Company makes efforts to promote communication between management and
employees. Any employee believing that someone has acted or is acting in violation of
applicable laws, this Code of Conduct, or any of the Policies should notify the
Company immediately, by reporting such to his/her manager. However, if the
employee does not feel comfortable raising the issue with his/her manager, the
employee may submit the report to the CCO in-person or by mail. The employee may
also make a report via the Company’s compliance hotline, which can be accessed via
the following avenues:

NEV T HESE BE AN G T RG0S TN E N B4 s IbfEid fid
FAE . ARAT Dyt W BAT AT BOSR, D E 57 B3 5 ) e 22 AT o 1) 07 I R 7]
B2, WG TN A ) H 2 B iz e, e n 258 | sl i s 1) 7 S 5
Bkl . LIS A A 5 B AT IS, S A Tl T R Uy Ak
E

Email: hotline@sumitomo-pharma.com.cn
B THEFE:  hotline@sumitomo-pharma.com.cn

Telephone: 4009213301
i 4009213301

Enterprise WeChat: Quick Linkage for Compliance Hotline on Enterprise WeChat
Platform

AP A B AR AL AR A 2 3

The details of submitting the report to SMP Compliance Hotline please refer to <SOP
on Use of the Company’s Compliance Hotline>.

SMP S &AL I FIVEI R I (& MRz bR ERR A ARE) o

Employees of the Company will not suffer adverse consequences if filing a report in
good faith. But filing a report in bad faith is a serious disciplinary issue, because it may
harm employees identified in the report. Any report made through the hotline may be

made anonymously1, and the Company will keep the information confidential to the
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extent consistent with investigating the matter in question.
AN]SR SR AR . B T 5 58 B 2SR 2 )™ E A 04
B, PRONIX s i i) 0 T2 205 % . LrliE i Ak mast 254k, A F]
A5 R AR F IO AT 176 F A HE B T LR

4.2 Response to Violations
AT 9B 8]
Any violation of the Code of Conduct could subject an employee to face disciplinary
action, including but not limited to, a warning, a demotion or even termination of
his/her employment, depending on the seriousness of the circumstances. Disciplinary
action will also be taken against any supervisor who guides or approves of an
employee’s breach of laws or the Code of Conduct, or who is aware of a violation but
fails to take timely action to correct the same in accordance with the Code of Conduct
and Policies.
FEART 3 S ARAT D9t U AT D9 AT R Al 0 32 B0 AL T, TX LB AL 1AL 35 2 AN
PRTES . B, WY REME. 5o, X5 a0 Al NS ik
BUAAT AAEN AT A BT 8 N G, DL BAR R E (H 35 R AT Dy v DU 0
BRSNS RBATEHAM IER F 8N, R 2 B/ 7r

1 please note, however, if a report is made anonymously, it can be more difficult for the Company to investigate the
matter appropriately and makes it nearly impossible to provide feedback to the reporting employee.
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Amendments

BT

The Code of Conduct and Policies will be periodically reviewed and updated to satisfy
the requirements of the external legal environment as well as those of the developments
and changes experienced by the Company and its business.

AAT Y HE T AN AR 5 10 DL A AN EE R, DA R ANV A B A A W) K Il
5 AW R ARG LR

The Board of Directors of the Company reserves the right to amend this “CODE OF
CONDUCT” as appropriate at any time, without prior notice.

O] HH 2 DR B RIS 2 I I AE B B R R DL TS SO HE U (B
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UNDERTAKING
&

The Undersigned, as an employee of the Company has read the Code of Conduct

formulated by the Company and hereby undertakes to abide by the Code of Conduct in

all of his/her work and activities for the Company.

ENERARRIRT, SHEEARGEEN AT REND , FHEWEE FRARIFREIR
AITEMES) ST, KAKET GTHHEN) BEKR.

Undersigned (please print full name):
AW NIESY CIERS):

Signature of the Undersigned:
AR NS

Department/region:

v Je B 1 X35

Date of signature:
2 H 4
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